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It is the policy of the District Board of Trustees that all instructional personnel will be assigned a position on the salary scale that is determined by his/her experience and/or educational level.


History: Adopted: 7/9/85; Effective: 7/9/85; Revised: 7/14/87; 11/14/95; 6/9/98, 5/19/03, 2/12/19
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NUMBER OF RELATED BOARD POLICY:  6HX12:7-01


In accordance with Policy 6Hx12:7-01, position on the salary schedule is determined as follows:

1.
Degree level will be determined by the Executive Director, Human Resources after review of all official transcripts provided.

2.
Experience will be credited in accordance with the following formula with a maximum of 10 years awarded for experience outside of Florida Gateway College.


a.
One year of credit for each full-time teaching year at a postsecondary institution


b.
One-half year of credit for each year of K-12 teaching


c.
One-half year of credit for any part-time teaching


d.
One-half year of credit for every year of relevant business/industry experience

The date on which an instructor's salary will be adjusted, due to a change in status, will be the date that all requirements have been completed and evidence of qualifications are on file in the Human Resources Office.

All degrees must be from regionally accredited colleges or universities as defined in College employment policies.


History: Adopted: 11/14/95; Effective: 11/14/95; Revised: 6/9/98, 5/19/03, 1/23/19
