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OTHER: 
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6A-14.0411; 



Florida Statute 1012.83

It is the policy of the District Board of Trustees that instructors may be terminated by the Board of Trustees upon recommendation of the President in accordance with State Board of Education Rules contained in 6A:14.0411(7)
In addition to the reasons found in State Board of Education Rules 6A‑14.0411(6), an instructor returned to annual contract status at the discretion of the Board of Trustees for other good and sufficient reasons when a recommendation to that effect has been submitted by the President in accordance with State Board of Education Rules 6A‑14.0411(7).

History: Adopted: 1/11/83; Effective: 1/11/83; Revised: 7/14/87, 2/13/96, 5/19/03, 2/12/19
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In accordance with Policy 6Hx12:7-07 and the applicable State Board Rules and Florida Statutes, Florida Gateway College hereby sets forth:

I.
The criteria for remaining on continuing contract


A.
During the first semester of each year the instructor's 
immediate supervisor shall ascertain and discuss with the instructor whether performance is continuing to be satisfactory as evidenced by the annual faculty evaluation process.  The College is confident that an instructor who has earned continuing contract will most likely continue to perform satisfactorily.


B.
The instructor will remain on continuing contract unless:



1.
the position is to be abolished


OR



2.
performance is not continuing to be satisfactory. In such cases, the immediate supervisor will initiate procedures in alignment with 6A:14.0411(7).
II.
The criteria for continuing employment after being denied continuing contract or after being removed from continuing contract


A.
The instructor will be hired for one additional year subject to:
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1.
Recommendation of the instructor's immediate supervisor and the Vice President for Academic Affairs

AND



2.
Availability of a position



3.
A joint agreement, between supervisor and instructor consisting of a plan to remedy identified, specific deficiencies and for progress toward or a return to satisfactory performance during this additional year.


B.
After this additional year the instructor will either:



1.
Be granted continuing contract or be returned to continuing contract if performance is satisfactory


OR



2.
Be released from employment.

III.
In instances in which an employee is dismissed or does not have his/her contract renewed, such termination shall be:


A.
For legally permissible reasons.


B.
Subject to the College grievance procedure.

IV.
This procedure shall be subject to review at least once every 
two years.

__________________

History: Adopted: 02/13/96; Effective: 02/13/96; Revised: 5/19/03, 1/15/19

