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Florida Statute 1012.855

It is the policy of the District Board of Trustees that newly appointed or reappointed employees shall be eligible for credit for prior service in defining rates of pay as follows:


1.  
Administrative and Other Professionals:  Employees are placed in their appropriate pay grade at the time of their appointment or reappointment by the Board.  Salary is determined by the level of responsibility and by years of verifiable experience evaluated as being applicable to the position.  To determine the initial placement in the salary schedule, a maximum of five (5) years of experience may be counted, with each year judged to determine its value to the position.  Credit may be determined by any one or combination of the following experiences:

    

a.  
A maximum of five (5) credits for appropriate work experience.

    

b.  
A maximum of five (5) credits for job related military experience.


2.  
Instructional Personnel: Initial salary is determined by the academic degree and years of verifiable instructional or other directly related work experience.  A maximum of ten (10) years qualifying experience may be counted to determine salary.  Each year of experience will be evaluated to determine its value to the position.  Credit may be determined by any one or combination of the following experiences:

    

a.  
A maximum of ten (10) credits for teaching in other colleges or school systems and/or prior teaching experience at FGC.     

    

b.  
A maximum of five (5) credits for relevant work experience (other than teaching or military)
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c.  
A maximum of five (5) credits for job related military experience.


3.  
Recruitment Incentive: When it is determined by the president that a specific administrative or instructional position vacancy is difficult to fill due to the normal limitations on credit for prior service, the president may waive the limitation and allow additional credits determined to be reasonable and appropriate.  Such action shall be subject to Board approval.


4.  
Previous Defined Experience: Individuals returning to the college for employment within five years of previous termination shall not return at a lower level of experience than when they terminated prior employment at this college.


5.  
Years of Service: The minimum time for one year of teaching service credit shall be more than one-half of the number of days required for the normal contractual period of service of the position held.  The minimum time for one year of work or military experience credit shall be more than six (6) calendar months during any one calendar year.  Work or military experience with more than one employer may be added together to claim a year credit.


6.  
Verification of Prior Experience: All experience must be verified by former employers, educational/training organizations, or military service branches and the salary determination is subject to such verification.  Experience claimed but unable to be verified will not be allowed.  It shall be the responsibility of the individual being employed to furnish sufficient data to the college that enables the college to verify all past experience. 


History: Adopted: 7/9/85; Effective: 7/9/85; Revised: 7/14/87, 5/19/03; 10/26/12
