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Florida Statute 1001.64; 1001.65

PL 100‑690, SEC. 5151, Drug‑Free Workplace Act


It is the policy of the District Board of Trustees that the unlawful manufacture, distribution, dispensation, possession or use of a controlled substance in the workplace is prohibited.


History: Adopted: 6/13/89; Effective: 6/13/89; Revised:
FLORIDA GATEWAY COLLEGE
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NUMBER OF RELATED BOARD POLICY: 6Hx12:6‑43


The unlawful manufacture, distribution, dispensing, possession, or use of a controlled substance is prohibited in Florida Gateway College's workplace.

As a condition of employment, each employee will:

     
1.  
Abide by the above statement; and

     
2.  
Notify the appropriate supervisor of any criminal drug statute conviction for a violation occurring in the workplace no later than five days after such conviction.

Florida Gateway College will take one of the following actions, within 30 days of receiving notice of a conviction stated in #2 with respect to any employee who is convicted:

     
1.  
Take appropriate personnel action against such an employee up to and including termination; or

     
2.  
Require such employee to participate satisfactorily in drug abuse assistance or rehabilitation program approved for such purposes by a Federal, State, or local health, law enforcement, or other appropriate agency.


History: Adopted: 6/13/89; Effective: 6/13/89; Revised: 12/17/12
