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It is the policy of the District Board of Trustees that retirement and social security contributions be established for full-time employees. All personnel employed full-time after December 1970, are required by state regulations to hold membership in Florida Retirement System (FRS), the Community College Optional Retirement Program (CCORP), or the Senior Management Optional Annuity Program.   The Board of Trustees pays retirement benefits for college personnel, subject to the Florida Retirement System rules and regulations. 

The College has also established a 401 (a) qualified retirement plan to require qualified personnel to exempt terminal pay from FICA taxes and defer employee income tax on these payments.

The College also offers non-qualified 403 (b) tax-sheltered annuities and 457 (b) retirement plans to all personnel.
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Florida Gateway College full-time employees participate in the Florida Retirement System (FRS), or the Community College Optional Retirement Program (CCORP).  Personnel employed after December 1, 1970, will be participants in the Florida Retirement System (FRS) unless an eligible employee elects the options of participating in the Optional Retirement program (ORP), the Senior Management Service (SMS) Optional Annuity or Senior Management Service Local Annuity Programs.  The contribution for each class is as published by the FRS except the Local Annuity, which will be at the published SMS Optional Annuity rate.

Effective January 1, 1996, Florida Gateway College elected to offer an Optional Retirement Program (ORP).  Participation in the ORP is limited to full-time personnel in instructional, executive management, instructional management, or institutional management (if recruited on a national or regional basis).  All eligible employees are initially enrolled in the FRS and must make an option to enroll in the ORP within sixty days of employment or will remain in the FRS.  This decision is irrevocable.

All active members of the FRS Pension Plan meeting normal retirement criteria as defined by FRS shall be eligible to participate in the Deferred Retirement Option Program (DROP). The decision to participate in DROP is irrevocable. Contact the Human Resources office for additional information and specific requirements. 
Effective February 13, 2001, the college elected to establish a 401 (a) qualified retirement plan. The plan is a defined contribution plan for all retiring employees of 
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Florida Gateway College with an accumulation in excess of $2,500 in terminal payout.  The plan year will run from July 1 - June 30.  The purpose of the plan is to exempt terminal sick leave pay and terminal vacation leave pay from employee and employer FICA taxes and to defer employee income tax on these payments.  This is a mandatory plan for all retiring employees eligible to participate.  The plan shall conform to all applicable federal and state laws as well as all Internal Revenue Service and Social Security Administration regulations.  Eligible participants include:

1.
Employees with ten or more years of full-time service to the college and ten or more years of creditable Florida Retirement System (FRS) service who are eligible and terminating for the purpose of normal retirement.  Participation in this plan shall include only one terminal payout.

2.
Employees with ten or more years of full-time service to the college and ten or more years of creditable Florida Retirement System (FRS) service who are terminating for the purpose of enrollment in the DROP program.  Participation in this plan shall commence with the payout of annual leave (if any) at the initiation of DROP and shall conclude with the DROP end date. 

3.
Employees with ten or more years of full-time service to the college who are participants in the Optional Retirement Plan (ORP).  Participation in this plan shall commence with submission of a predated and irrevocable letter of resignation and conclude at final termination.  

If an employee requests to withdrawal all their funds from the plan administrator (BENCOR) within 30 days of separation with the college and the employee is assessed a 10% penalty under IRS regulations for early withdrawal (under age 55 the year the employee separates service), the college shall reimburse the employee a portion of the penalty. The college will reimburse the employee 2.35% (10% penalty minus 7.65% savings on Social Security and Medicare taxes), or 8.55% (10% penalty minus 1.45% savings) reimbursement for amounts over the FICA limit if the individual has met their FICA salary limit before retiring. This will not apply if application for withdrawal of all monies is made after 30 days of separation. Request for reimbursement from the college must be submitted in writing to the Executive Director of Human Resources prior to the employee’s last day of employment. 
Effective in calendar year 2002, IRS regulations enabled the College to provide 457 (b) Retirement Plans in addition to 403 (b) Tax Sheltered Annuities which we now provide to all employees.
A 457 (b) is a Deferred Compensation Plan available to governmental agencies. Elective employee contributions are tax deferred until withdrawal and can be made to a broad range of investments. 

A 403 (b) is a Tax-Sheltered Annuity available to public educational organizations. Employee contributions are also tax deferred until withdrawal and can also be made to a broad range of investments. 
For more definitive information, contact the Human Resources office.

