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POLICY

_________________________________________________________________

TITLE: Retirement Incentive Policy      

NUMBER: 6Hx12:6‑11

_________________________________________________________________

AUTHORITY: District Board of Trustees         
PAGE: 1 of 1

_________________________________________________________________

Responsibility:  Executive Director of Human Resources 

_________________________________________________________________

OTHER: State Board of Education Rules         
DATE: See History Below
       

6A-14.024; 6A-14.0261
       Florida Statute 112.0801 and 1001.64
_________________________________________________________________

It is the policy of the District Board of Trustees that an Incentive to retire early be provided for full‑time employees with at least ten years of service at Florida Gateway College.  This is not applicable to personnel entering the Deferred Retired Option Program (DROP).


History Adopted:  2/10/87; Effective: 2/10/87; Revised: 7/14/87, 2/9/88, 3/8/88, 8/9/88, 7/12/94, 1/12/99
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In compliance with Board Policy 6Hx12:6-11, the following are procedures for the retirement incentive:

In order to qualify for these retirement incentives, the employee must:

1.  
Be a full-time employee with at least ten years of service at Florida Gateway College.

2.  
Submit an application for retirement at least three months prior to the effective date of retirement or during a set timeframe as designated. 
3.  
Be eligible, apply for and receive a normal, early, or disability retirement with an effective retirement date on the first of the month following the date of resignation.

4.  
Be between the ages of 50 and 62 years of age.

5.         The following are provided by the Incentive Plan though additional options may be available during some budget years as approved by the President:


a. Terminal pay for eligible accrued leave will be paid upon retirement.

b. Extending to retiring employees the opportunity to continue participation in the College's group life insurance program with (a) the College paying the premium for the first three years, and (b) the retiree paying the premium thereafter.


c. Offering admission to College events which parallels the special access offered to full-time employees. 
Only the President or his/her designee has the authority to grant exceptions to this policy. 

History: Adopted:07/12/94; Effective:07/12/94;  Revised: 09/16/02; 12/17/12; 4/11/17        

