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OTHER: 
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1012.32; 1012.465; 1012.56


It is the policy of the District Board of Trustees that the president shall present to the Board for approval all minimum qualifications required for positions and persons to fill each position authorized.  The president shall secure Board approval prior to recommending top level administrators (vice presidents and above) for appointment.

_____________________

History: Adopted: 5/14/85; Effective: 5/14/85; Revised: 7/14/87; 12/17/12
Florida Gateway College
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RESPONSIBILITY: Executive Director of Human Resources


NUMBER OF RELATED BOARD POLICY:  6Hx12:6-01

The President is authorized to recommend personnel to the Board for employment. Personnel may report for duty prior to, but subject to Board approval. Until such time as personnel is approved by the Board, any such person may be summarily dismissed from employment with or without cause and said person shall have no rights established by virtue of reporting for duty prior to Board approval. 

Effective April 1, 2013, all employees will be fingerprinted for the purpose of conducting criminal background screenings. This applies to the following positions: full-time, permanent part-time, temporary part-time (OPS, adjuncts, etc.) and student employees. The cost of the federal and state criminal history check required by Level 2 screening will be the responsibility of the employee except for in the case of student employees, the college will pay all associated costs.  
Information obtained from the criminal background screenings will be reviewed by the Executive Director of Human Resources, who will work in consultation with the applicable Vice President in making recommendations to the President regarding employment decisions. Employment may be denied to a person because of past conduct if determined to be in the best interest of the college. New employees shall be on probationary status pending fingerprint processing and completion of the background screening.

All records related to fingerprinting and criminal background screenings will be maintained confidentially.

This procedure does not preclude the College from conducting additional background or law enforcement screenings.

Specific procedures to fingerprint and submit the record for the background screening will be developed by Human Resources.

History:  Adopted: 1/13/04; Effective: 1/13/04; 12/17/12; 04/16/13
