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    Florida Statutes 1001.02; 1001.03; 1012.83

    College Policy: 6Hx12:06-13, 6Hx12:07-10, 6Hx12:07-14 and 6Hx12:04-05

It is the policy of the District Board of Trustees that annual contracts for administrative, professional and instructional personnel shall be issued in accordance with SBE Rules 6A‑14.0411 and 6A‑14.0261, and that continuing contracts shall be issued to instructional personnel who qualify under SBE 6A‑14.0411.


History: Adopted: 5/14/85; Effective: 5/14/85; Revised: 7/14/87, 9/14/93, 8/8/17
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· Annual contracts may be offered to full-time administrative, professional and instructional personnel.  
· Continuing contracts shall be offered to full-time instructional personnel in accordance with Florida Statutes and SBE Rules.  Time spent on instructional contracts funded solely by grant money will not be credited towards the award of a continuing contract.
1. The continuing contract shall be effective at the beginning of the annual College contractual periods.

2. Each employee issued a continuing contract shall be entitled to continue in a faculty position at the College without the necessity for annual nomination or reappointment until the employee resigns except as otherwise provided in this rule.

3. a. The College may dismiss an employee under continuing contract or return the employee to an annual contract upon recommendation by the President and approval by the Board.  The President shall notify the employee in writing of the recommendation, and upon approval by the Board, shall afford the employee the right to a hearing in accordance with the policies and procedures of the College.  As an alternative to the hearing rights provided by College policies and procedures, the employee may elect to request an administrative hearing in accordance with the guidelines of Chapter 120, Florida Statutes, by filing a petition with the Board within twenty-one (21) days of receipt of the recommendation of the President.

History: Adopted: 9/14/93; Effective: 9/14/93; Revised: 1/10/08, 11/3/08;05/2/11
Procedure 6Hx12:3-03
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b. Upon consolidation, reduction, or elimination of a community college program or restriction of the required duties of a position by the Board, the Board may determine on the basis of the criteria set forth in (1) and (2), which employees should be retained on a continuing or annual contract and which dismissed.  The decision of the Board shall not be controlled by any previous contractual relationship.  In the evaluation of these factors, the decision of the Board shall be final.

4. Any employee holding a continuing contract who accepts an offer of annual employment in a capacity other than that in which the continuing contract was awarded may be granted an administrative leave of absence for a period not to exceed one year from the initial acceptance of the administrative leave.  Continuation in the administrative leave position beyond one year constitutes relinquishment of the continuing contract.   
Days of service for contractual periods shall include all days in which a person is assigned responsibilities for the program of the College in accordance with the rules of the Board.

